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to play key role in green conversions

Energy pIan

he push to build more

energy efficient homes and

businesses is expected to be

a driving factor in changes to

the heating, ventilation, air-

conditioning and refrigeration
(HVACR) industry while generating a great
deal of job growth in coming years.

And despite today’s struggling economy and
a dramatic slowdown in building construction,
the service and installation of HVACR
systems remains a “very stable” career path,
says James Buchanan, business manager of
Local Chicago Pipefitters Union 597, which
includes about 1,500 HVACR technicians.

“The HVACR trade will continue to become
more important as we see more green building,
and today’s technicians are smarter and their
training is second to none,” Buchanan says.

The union offers a four-year apprenticeship
program at its Mokena training center, which
received more than 3,300 applications this
year for its various programs. That’s about
double the number of applicants in recent
years, Buchanan says.

“It’s a wonderful field and a wonderful trade
to get into,” he says. “These are well-paying
jobs with good benefits.”

Due to the sophistication of HVACR
systems, technicians must stay up-to-date on
the latest technology, and job prospects are
generally better for those with technical school
or formal training, or those certified under
the North American Technician Excellence
program.

Buchanan says the maintenance of older
HVACR systems and upgrading buildings
with new technologies provides steady work
for technicians.

“It’s a lifelong commitment to updating
yourself and your skills,” Buchanan says.

R trade will

0 become more

t as we see more
ilding, and today’s
s are smarter and
ining is second to

Despite today's struggling economy and a
dramatic slowdown in building construction,
the service and installation of HVACR systems
remains a “very stable” career path. Data shows
the industry will need to recruit and train about
two-thirds of its current workforce through
2020 to meet demand.

Retirements to open doors

The “Baby Boomer effect” is projected to
greatly impact HVACR employment over the
next decade, as many highly skilled, veteran
workers are expected to retire.

U.S. Department of Labor data shows that
roughly 40 percent of workers in the HVACR
industry are eligible to retire in the next
decade. During this same period, the HVACR
service industry is projected to grow about 18
to 26 percent. As such, data shows the industry
will need to recruit and train about two-thirds
of its current workforce through 2020 to meet
demand.

Online training provides
flexibility

More HVACR training organizations are
beginning to offer online courses to help
malke it easier for younger workers to gain the
necessary training to fill the expected rise in
job vacancies.

The Refrigeration Service Engineers Society
(RSES), a Des Plaines-based education,
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expect to earn more than. $35;000
annually, wi  seasoned techrician,

contractor or engineer can earn up o
$100,000 a year.

training and certification association for
HVACR professionals, last year Jaunched a
series of online training courses designed to
appeal to a new generation of technicians and
reach a larger base of trainees.

“It’s all about bringing the classroom to
the student,” said Renee Tomlinson, director
of RSES training and testing. “Through
e-learning, technicians from across the globe
will gain access to high-quality HVACR
training, regardless of their Jocation.”

The courses cover four main topic areas
including: Air Conditioning Fundamentals;
Electricity for HVACR Technicians; Safety
for the HVACR Service Technicians; and
Refrigerant Usage Certification.

— Jason Lee, Tribune Media Services
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