
  

Get Set: Career Skills 2 

Assignment 10: Byte Back Mock Interviews (A) 
Interviewee Name (Your Name):    Interviewer Name: 
You will fill out your name then hand this sheet to the interviewer to grade you. 

Tell Me About Yourself. 
Notes Does the Interviewee Address: 

 Relevant qualities to position 
 Interest in Industry 
 How they will benefit company 

Strengths: 

• _____________________  
• _____________________ 

Actionable Steps to Improve: 

• ____________________ 
• ____________________ 

Overall Rating 
1 = Needs Improvement; 5=You’re Hired! 
 
 

__________ 

 
What is Your Greatest Strength? 

 
 

Notes Does the Interviewee Address: 
 Gives ONE strength 
 An example (CAR Method) 

where strength was used. 
 How this strength would relate 

to their new position? 
Strengths: 

• _____________________  
• _____________________ 

Actionable Steps to Improve: 

• ____________________ 
• ____________________ 

Overall Rating 
1 = Needs Improvement; 5=You’re Hired! 
 
 

__________ 

 
What Is Your Greatest Weakness?  

Notes Does the Interviewee Address: 
 How they’ve addressed this 

weakness 

Strengths: 

• _____________________  
• _____________________ 

Actionable Steps to Improve: 

• ____________________ 
• ____________________ 

Overall Rating 
1 = Needs Improvement; 5=You’re Hired! 
 
 

__________ 

 



  

Get Set: Career Skills 2 

 
Tell Me About A Time You Overcame a Challenge. 

Notes Does the Interviewee Address: 
 The Context of the Situation 
 An Action They took to 

contribute to the situation 
 A Result based on their 

actions 
 How this experience would 

relate to their new position? 
Strengths: 

• _____________________  
• _____________________ 

Actionable Steps to Improve: 

• ____________________ 
• ____________________ 

Overall Rating 
1 = Needs Improvement; 5=You’re Hired! 
 
 

__________ 
 
Tell Me About One of Your Proudest Accomplishments on the Job. 

Notes Does the Interviewee Address: 
 The Context of the Situation 
 An Action They took to 

contribute to the situation 
 A Result based on their actions 
 How this experience would 

Relate to their new position? 
Strengths: 

• _____________________  
• _____________________ 

Actionable Steps to Improve: 

• ____________________ 
• ____________________ 

Overall Rating 
1 = Needs Improvement; 5=You’re Hired! 
 
 

__________ 

 
Add the above ratings from the 5 questions: 
Highest Number possible is 25, Lowest Number possible is 5. 

 

 +  +  +  +  =                
 
Divide that number by 5: 

   /5    =  
              

Interview Score 
              (This Score related to the interviewee) 
Other Notes for Interviewee: 
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