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INTRODUCTION TO HEALTHCARE SCIENCE
Therapeutic Services – Nursing 

COURSE SYLLABUS
Course Code: 25.52200 HS – ATS
Henry W. Grady High School

	Teacher(s): Mrs. Leola McNeill, MSN,RN
	Email: mcneilll@atlanta.k12.ga.us

	Room Number:E-224
	Phone Number: 404- 802- 3001 or (404) 802-3046 office

	Semester: Fall and Spring 2012 - 2013
	Standing Tutorial Day: Wednesdays at 3:30 – 4:30 Tutorial Location: Room E-224 

	Textbook:  
Health Science Career Exploration
	Classroom Set of Textbooks used as references

	Course Prerequisites:  

	None


Course Description: Introduction to Healthcare Science is a foundation course for the healthcare science pathway. This foundation course leads to certification in one of the healthcare science pathways.  Emphasis is placed on hands-on skills and knowledge applicable to many health care disciplines.  Through a series of individual tasks and team activities, students learn the importance of goal setting, personal responsibility, problem solving, and critical thinking and employability skills while integrating core academic subjects.  Students also have the opportunity to apply mathematics, writing, and literacy/reading and technology skills in the scope of the health care industry.  Opportunities to participate in skills competitions locally, regionally and nationally are provided by our career student organization, Health Occupations Students of America (HOSA). Students also have the opportunity to participate in job shadowing opportunities and field trips. This is a full year course of study.

Standards Covered in this Course: HS-.IHS 1-11 & CTAE Foundation Skills 1-11
Parental Involvement: Parent(s), you are a vital part of your child’s success; we need your help. This semester, we would like you to spend at least four (4) hours of your time with HOSA activities; i.e. working with the teacher during special events/ceremonies, as guest speaker and/or as an active member of our advisory board. Feel free to contact me, so we can decide which opportunity suits your schedule.
Behavioral Objectives:  The students will…
1. Demonstrate knowledge and understanding of the academic subject matter required for proficiency within their area.

2. Be able to receive initial exposure to Healthcare Science skills and attitudes applicable to the healthcare industry.

3. Evaluate the concepts of health, wellness, and preventative care as well as healthcare delivery systems.

4. Explore the ethical and legal responsibilities of today’s healthcare provider.

5. Be able to identify medical terminology and apply mathematical concepts in healthcare.

6. Be exposed to basic life support.

7.  Explore concepts of microbiology by identifying and utilizing the principles of infection control.

8. Meet national and intrastate professional guidelines and standards as designated by applicable regulatory agencies such as the Occupational Health and Safety Administration OSHSA, and Center for Disease Control and Prevention (CDC).

9. Have the opportunity to participate in leadership development activities of the career and technical student organization Health Occupations Students of America (HOSA).

10. Students will demonstrate effective communication and employability skills.

Major Course Assignments and Projects: 

Project # 1:  Career Health Display

To encourage Health Science students to improve their ability to present themselves and communicate career information to others.  Each student will research a career and develop a visual display of a specific career or cluster of careers in the healthcare field.  The display allows the students to express ideas through an artistic medium to highlight the benefits of a particular career focus.

Project # 2 Safety Brochure

Student will develop a safety brochure demonstrating safety in the classroom, laboratory, and various work settings. Students will use technology to design and develop the brochure using a rubric or score card for assessment.

Project # 3 Infection Control Chain of Infection Poster and Role Play Scenarios

Students will research the chain of infection for a particular infectious disease; develop a poster showing the components of the chain of infection, then role playing the various aspects of the chain of infection by each member playing the role of the chain.

Project # 4 Handwashing Technique
Students will develop a brochure for correct handwashing technique and also demonstrate using a check list the correct technique for handwashing.

Project # 5 Community Safety

Students will demonstrate pulse sights, and simulate Cardiopulmonary Resuscitation (CPR) and Automated External Defibrillator (AED) techniques according to the American Heart Association and American Red Cross requirements.

Project # 6 Human Growth and Development and Life Stages

Students will use a graphic organizer to demonstrate the changes in the seven stages of Human Growth and Development using a score card for assessment.

Project # 7 Role Play Defense Mechanisms

Students will work in cooperative learning communities to develop role play scenario based on an assigned defense mechanism.  Students will then act out the role play scenarios that they have developed.  A role play rubric will be used to for as an assessment.

Projects/major assignments as well as sequence are subject to change at the discretion of the instructor.

Career Pathways:  Therapeutic Services – Nursing
	Level
	Course Name, Course Code, Course Abbreviations
	Recommended GHS Grade level

	Level 1
	*Introduction to Healthcare Science 25.52100 HS – .IHS

Articulated
	Grades 9 -10

	Level 2
	*Application of Therapeutic Service 25.52200 HS – ATS
	Grades 10 - 11

	Level 3
	*Nursing Essentials 25.56100 HS – NE

Articulated
	Grades 11 - 12

	Supplementary
	Medical Terminology
	Grades 9 - 12

	Supplementary
	Therapeutic Services Nursing Internship 25.56300
	Grade  12

	
	(*Required for Pathway Completion)
	


Certifications: Upon completion of the therapeutic nursing services career pathway, clinical requirements and successful completion the state exam Students have an opportunity to become a Certified Nursing Assistant.
Articulation:  Articulation is the process by which academic or technical credits earned through high school programs may be acceptable in transfer by various community colleges and some four-year institutions. Credits earned appear on a college transcript. This course is articulated.
	Occupation Specialties
	Level of Education Needed
	Average Salary

	Medical and Health Services Manager
	Bachelor Degree + Work Experience
	$74, 486

	Occupational Therapist
	Master’s Degree
	$58, 427

	Registered Nurse
	Associate Degree
Bachelor Degree
	$53, 893

	Nursing Aides, Orderlies, and Attendants
	Postsecondary non-degree award
	$24,010


Instructional Philosophy: Students receive challenging real world projects and assignments typical of the healthcare field. The classroom is a safe environment used to teach and reinforce practices that promote patient/client and staff/personal safety. Classroom activities include reading, research, projects, and problem solving techniques. Presentations of major projects are made to the class and in some situations, to other health professionals or health consumers. Students will often work in teams, but are expected complete individual assignments in relation to the team’s work. 
Teaching Strategies: Include, but are not limited to, cooperative learning, role play, lecture, individual practice, independent study, whole class discussion, inquiry learning, demonstration, presentations, library research, internet research, computer lab, skills labs, academy related study trips, note taking, classroom job responsibilities and guest speakers 
Grading Scale
A= 90-100  
Excellent Achievement

B= 80-89
Above Average Achievement


C=70-79
Average Achievement

F=0-69

Failure to Achieve
Grading System

Written Test







30%

Quizzes








15%

Class Participation (10% grade Professional Development/HOSA)
25%

Homework

(5 % Includes wearing scrubs as required)

10%

Projects 








20%
Total Points







100%

Assessment Plan  

Georgia Performance Standards: Performance standards provide clear expectations for assessment, instruction, and student work.  They define the level of work that demonstrates achievement of the standards. The performance standards isolate and identify the skills needed to use the knowledge and skills to problem-solve reason, communicate, and make connections with other information. Periodically throughout this course, unannounced (pulse check) assessments are completed on classroom and laboratory assignments. Comprehensive mid-semester and final assessments are given. Assessment methods will include; but are not limited to, group work, written exams, tests and quizzes; oral presentations and written research reports; reading assignments; and projects. Students take notes during class lectures and maintain a health science notebook for periodic checks. Student personal computer use during lecture requires instructor’s permission. High quality work is expected and students have opportunities to redo (master) work to meet standards specified, if not obtained during instruction.  

Student Mastery Policy - Opportunity to improve grade (Redo):  If a student turns in a classroom assignment, that receives a score less than 75, the student is required to master the assignment within 2 weeks as a homework assignment. This assignment requires the parent/guardian’s signature to make a change in the grade. (Student’s own time, come to tutorial for instruction)
1. When an assignment is returned to the student, if the grade is less than 75, an opportunity to improve this grade is available

2. The student will complete the “My Action Plan Form” that includes the date the student and teacher select to return the work

3. The student will use the “class assignment correction form”
4. The student has 2 weeks to correct the assignment 

5. The completed assignment signed by the parent/guardian and returned as stated by the student in the action plan.  

6. Once the assignment is completed and corrected, the original grade may increase up to score 90, based on effort and research.  

7. It is the student’s responsibility to take advantage of the mastery (redo) policy.   

8. The following exclusions apply: the week at the end of a grading period, mastery option is not available 
9. This option is not available for worked missed due to an unexcused absence or tardy.
Internet Acceptable Use:  Use of the Internet must be in support of education and research and consistent with the educational objectives of the Atlanta Public School System.  The use of the Internet is a privilege, not a right and inappropriate use will result in cancellation of those privileges. Any student user not complying with the Atlanta Public School System Internet Acceptable Use Agreement shall lose Internet privileges for a period of not less than one week. Students’ computer use during lecture is not appropriate unless prior permission is obtained from the instructor.
Class Policies and Expectations Please respect yourself, your classmates, your teacher, other teachers, visitors and school property. All students are expected to adhere to all policies and procedures as mandated by Grady High School and Atlanta Public Schools’ student handbook (Descriptor Code:JCDA-E).

General Classroom Expectations

Look, listen, and follow directions

Enter class quietly, prepared and on time

Always use class time for class activities

Respect yourself and others

Never give up

Course Requirements:  Each student will…

1. Have a 3 ring 2” binder notebook, kept in class daily.
2. Will initiate bell work/sponges upon entering the classroom
3. Maintain a written copy of standards in the student notebook.

4. Create page dividers for each section
5. Maintain a career journal, must include reflections.
6. Participate in classroom activities, lab activities, and study trips.

7. Prepare and turn in assignment by the due date.

8. Take notes and review the notes daily.

9. Make up missed assignments and tests for excused absences only.

10. Work in cooperative group activities

11. Bring other necessary tools to class, such as pencil, pen, and paper.
Class Rules and Expectations:  Students will…

1. Bring a positive attitude to class and come to class prepared to work.
2. Daily come to class as scheduled, on time, sit and initiate board/sponge work prior to tardy bell. 
3. Maintain professional dress and attitude: Wear uniform on assigned day (Wednesday or Thursday -Starts 1st Week in September) 
4. Complete restroom breaks and personal grooming activities prior to coming to class
5. Discard food, drink and gum or enclose it in book/lunch bag prior to entering the classroom
6. Place book bags and other items under the desk  or in a designated area to keep aisles clear
a. Bags are cleared from the aisle without notice
b. Oversized bags (do not fit under the desk) must be placed in designated area 
7. Make up any work missed due to an excused absence within 2 weeks (on the student’s own time).
8. Respect the school’s 15/15 rule (Students remain in class the first and last 15 minutes of the class period)
9. Leave your classroom area neat and clean.
10. Use class hand signals and demonstrate mutually respectful, appropriate classroom behavior.
11. Remain seated when the bell rings and wait for teacher’s dismissal from classroom. 
Safety Guidelines for the Laboratory

1. Maintain a professional attitude and behavior. 
2. Respect yourself and others.

3. Handle equipment with teacher permission ONLY!!
4. Use Standard Precautions as appropriate (i.e. safety goggles, gloves).

5. Report all accidents to teacher IMMEDIATELY, no matter how minor it may seem.

6. Report damaged equipment to teacher IMMEDIATELY.
7. Discard food, drink and gum or enclose it in book/lunch bag prior to entering the laboratory.
8. Complete restroom breaks and personal grooming activities prior to the class period.
9. Leave your laboratory area neat and clean.
10.  Return equipment to its proper place.
11.  Remain seated when the bell rings and wait for teacher’s dismissal from classroom.
Professional Development

Professional Organization: The Healthcare Science Pathway encourages all students to join HOSA (Health Occupations Students of America) 
Ten percent (10%) of the student’s grade is from their professional development involvement.  Two opportunities exist for students to earn these points in professional development (Professional development contract attached and requires signature):

1. One is to join their CTSO (Career Technical student Organization) HOSA (Health Occupations Students of America) and participate in the activities provided after school. HOSA meetings will include seminars on development professional resume’s and on the improvement of their interview and leadership skills. Additionally, students will have opportunity to create promotional brochures, PowerPoint presentations, and posters.  Students will have monthly opportunities to participate in activities including, but not limited to, Fall Leadership Conference, Regional and State HOSA competitions, community service opportunities, speakers, field trips, after school enrichment activities.
2. The other opportunity is by reading five (5) novels each semester first semester requirements are: 
Don’t Kill the Birthday Girl by Sandra Beasley; The Deadly Dinner Party by Jonathan, A. Edlow, M.D., The End of Illness by David B. Agus, M. D., Brain Rules by John Medina; The Third Way by Alison Thompson. (The books in bold must be read during the first semester) Five (5) novels second semester from the following selection: Breakthrough by Jon Queijo; Body of Work by Christine Montross; Every Patient Tells a Story by Lisa Sanders; The Blue Death by Robert D. Morris The Checklist Manifesto  by Atul Gawande , Déjà Dead, by Kathy Reichs, Gifted Hands by Ben Carson, A Cup of Comfort for Nurses by Collen Sell, The Last Lecture by Randy Pausch and Better by Atul Gawande. 

a. Students will have 2 – 3 page assignments and will provide presentations to their peers on the each month. 
b. The purchase of these books is the student’s responsibility as a professional development option. The parent may purchase the books, or the student may obtain them through the school (if available) and/or community libraries. 
c. All assignments are typed and a copy is submitted via email to Mrs. McNeill mcneilll@atlanta.k12.ga.us
Course Policy on Absences

1. Absences must be excused absences to make up assignments/tests.

2. Students are responsible for all class work and homework assignments missed.

3. All missed assignments must be made up immediately (within 2 weeks) upon return to school.

4. It is the student’s responsibility to ask for make-up work/misses assignments.

5. Exchange telephone numbers with at least 2 classmates to call for missed class information due to absence or email Mrs. McNeill mcneilll@atlanta.k12.ga.us
6. Missed test or skills checks must be made up promptly. Arrange Appointments with Mrs. McNeill to make up skills checks.
7. During the week at the end of a grading period, the make-up option is within 24 hours.
Hall Passes:  
Each student will receive five hall passes for the semester that are maintained in their classroom notebook. Extra credit points (2 per pass) towards the final exam available for unused hall passes at the end of the semester. Must use the originally issued hall passes to the restroom. Students will use their passes ONLY. 
Late Work:  
Student turns in work on time for full credit. Late work receives 70% credit this is not a mastery issue. It is the student’s responsibility to obtain late work after school.
Tardy Policy:  
If a student is late, a clearance pass is required from the attendance office. The student is responsible for any missed work due to being tardy.  Continued late arrivals to class may result in a referral to the attendance office and/or detention, as designated by school policy. 
Tutorial:  
Tutorial designed to help students to get their questions answered in a smaller group or one-on-one setting. Students come prepared with material to work on and questions to ask!
After School Tutorial: Thursdays @ 3:30 p.m. promptly and by prearranged appointments only

Contact Information: (404) 802-3046 office - Email address: mcneilll@atlanta.k12.ga.us
Academic Integrity:  While it is expected that students will discuss homework and class work assignments, a student submit their work or and ideas. Quizzes, tests, and exams are individual assignments. If academic integrity is violated, a grade of “0” is assigned, his/her parents contacted. Reports of any suspicion of academic dishonesty go to the Student Honor Council.

Lost/Broken/Damaged items: Subject to replacement cost as determined by APS, the school, teacher and/or other designated body are payable prior to high school graduation

Possible Classroom Consequences (used in other circumstances, as needed)

Verbal Warning/redirection

Teacher-Student Conference

Teacher Detention (primarily held on Fridays 3:30-4:00)

Teacher-Parent Conference

Referral to Administrator

Detention:  Teacher assigned detention will be held from 3:30-4:00 in room E-224 on the assigned date(s).  You should arrive promptly.  Failure to report to detention will result in a referral to an administrator.  If you have a conflict with the dates assigned, please see the instructor prior to your assigned date(s).

All textbooks are a classroom set

Textbook:  Simmers, Louise, M.Ed. Health Science Career Exploration. 2004, Delmar/Thomson Publishers.

DEADLINES

· August  19, 2012 :  PLEASE SIGN & RETURN SYLLABUS and ATTACHMENTS TO TEACHER this counts as student class participation grade
· DEADLINE FOR PAYING HOSA DUES 21 SEPTEMBER 2012.  You may pay your dues any day before the deadline!

· SPECIAL NOTE: FIELD TRIP FORMS:  Deadlines for turning in are at least 3 days prior to the field trip!! 

* The teacher reserves the right to alter or change any part of this course syllabus to better suit the need of the students.
THE DUE DATE TO BEGIN WEARING UNIFORMS: FIRST WEEK IN SEPTEMBER. (September 5 or 6, 2012
School Colors: Cardinal Red and Gray

DEADLINES

· August  21, 2012 :  PLEASE SIGN & RETURN SYLLABUS and ATTACHMENTS TO TEACHER this counts a student class participation grade
· September 5 or 6, 2012 – Start wearing scrubs Wed/Thurs throughout 2012 - 2013
· DEADLINE FOR PAYING HOSA DUES 3rd WEEK IN SEPTEMBER by 21 September.  You may pay your dues any day before the deadline!

· Special Note: FIELD TRIP FORMS:  Deadlines for turning in are at least 3 days prior to the field trip!! 

· The teacher reserves the right to alter or change any part of this course syllabus to better suit the need of the students.
Georgia HOSA Conferences and Events Scheduled for 2012 – 2013

Prospective and current HOSA members
Fall Leadership Rally October 10, 2012 (Georgia National Fairgrounds) 
HOSA Members Only

Fall Leadership Conference November 8, 2012 (
Region Competition January 7th – 11th 2013 (region testing, if required for competitive event)

State Leadership Conference March 7th – 9th 2013(Athens, Georgia)

National Leadership Conference June 26th -30th 2013 - Gaylord Opryland Hotel - Nashville, Tennessee
Additional Proposed Trips

Pending approval, students may travel to Morehouse College Health Fair, Bodies at Atlantic Station, Tour Grady Health System, Atlanta Area Technical College, Georgia Tech, and University of Georgia in Athens.

	Table 2. Occupations with the largest numeric growth, projected 2010-20

	Matrix Code
	Occupation
	Number of new jobs added
	Percent change
	Wages (May 2010 median)
	Entry-Level Education
	Related Work Experience
	On-the-job Training

	29-1111
	Registered Nurses
	711,900
	26
	$64,690
	Associate's degree
	None
	None

	41-2031
	Retail Salespersons
	706,800
	17
	20,670
	Less than high school
	None
	Short-term on-the-job training

	     31-1011
	Home Health Aides
	706,300
	69
	20,560
	Less than high school
	None
	Short-term on-the-job training

	39-9021
	Personal Care Aides
	607,000
	70
	19,640
	Less than high school
	None
	Short-term on-the-job training

	43-9061
	Office Clerks, General
	489,500
	17
	26,610
	High school diploma or equivalent
	None
	Short-term on-the-job training

	35-3021
	Combined Food Preparation and Serving Workers, Including Fast Food
	398,000
	15
	17,950
	Less than high school
	None
	Short-term on-the-job training

	43-4051
	Customer Service Representatives
	338,400
	15
	30,460
	High school diploma or equivalent
	None
	Short-term on-the-job training

	53-3032
	Heavy and Tractor-Trailer Truck Drivers
	330,100
	21
	37,770
	High school diploma or equivalent
	1 to 5 years
	Short-term on-the-job training

	53-7062
	Laborers and Freight, Stock, and Material Movers, Hand
	319,100
	15
	23,460
	Less than high school
	None
	Short-term on-the-job training

	25-1000
	Postsecondary Teachers
	305,700
	17
	62,050
	Doctoral or professional degree
	None
	None

	31-1012
	Nursing Aides, Orderlies, and Attendants
	302,000
	20
	24,010
	Postsecondary non-degree award
	None
	None

	39-9011
	Childcare Workers
	262,000
	20
	19,300
	High school diploma or equivalent
	None
	Short-term on-the-job training

	43-3031
	Bookkeeping, Accounting, and Auditing Clerks
	259,000
	14
	34,030
	High school diploma or equivalent
	None
	Moderate-term on-the-job training

	41-2011
	Cashiers
	250,200
	7
	18,500
	Less than high school
	None
	Short-term on-the-job training

	25-2021
	Elementary School Teachers, Except Special Education
	248,800
	17
	51,660
	Bachelor's degree
	None
	Internship/residency

	43-4171
	Receptionists and Information Clerks
	248,500
	24
	25,240
	High school diploma or equivalent
	None
	Short-term on-the-job training

	37-2011
	Janitors and Cleaners, Except Maids and Housekeeping Cleaners
	246,400
	11
	22,210
	Less than high school
	None
	Short-term on-the-job training

	37-3011
	Landscaping and Groundskeeping Workers
	240,800
	21
	23,400
	Less than high school
	None
	Short-term on-the-job training

	41-4012
	Sales Representatives, Wholesale and Manufacturing, Except Technical and Scientific Products
	223,400
	16
	52,440
	High school diploma or equivalent
	None
	Moderate-term on-the-job training

	47-2061
	Construction Laborers
	212,400
	21
	29,280
	Less than high school
	None
	Short-term on-the-job training

	SOURCE: BLS Occupational Employment Statistics and Division of Occupational Outlook


Bureau of Labor Statistics, U.S. Department of Labor, Occupational Outlook Handbook, 2012-13 Edition, Projections Overview, on the Internet at http://www.bls.gov/ooh/about/projections-overview.htm (visited August 03, 2012).
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Return to Mrs. McNeill

Professional Development Contract 

 (Please initial only one of the following Professional Development options)

I, ______________________________ (parent/guardian) of _________________
 

_____________________  (student) have reviewed the syllabus and understand the expectations for my student to have professional growth opportunities. 

 ____ I want my child to join HOSA (Health Occupations Students of America) and understand that this is a co-curriculum organization. The activities and events sponsored by this organization are designed to teach, reinforce and provide student opportunities to apply learning and offers conferences and competitions on a local, regional, state and national level. The dues are $25. (The $25 dues include the enrollment fees for my child in the local, state and national HOSA organizations for the school year). My child will satisfy his/her professional development requirement by participating in numerous educational, professional and entertaining activities by taking part in this National organization.
 -OR-

 ___ My child will read ten of fifteen books featured during this course five (5) novels first semester Don’t Kill the Birthday Girl by Sandra Beasley; The Deadly Dinner Party by Jonathan, A. Edlow, M.D., The End of Illness by David B. Agus, M. D., Brain Rules by John Medina; The Third Way by Alison Thompson.  

The books in bold must be read during the first semester and:

The other Five (5) novels may be selected second semester from the following list: Breakthrough by Jon Queijo; Body of Work by Christine Montross; Every Patient Tells a Story by Lisa Sanders; The Blue Death by Robert D. Morris The Checklist Manifesto by Atul Gawande, The book is Déjà Dead, by Kathy Reichs, Gifted Hands by Ben Carson, A Cup of Comfort for Nurses by Collen Sell, The Last Lecture by Randy Pausch and Better by Atul Gawande. 
I understand it is the student’s responsibility to obtain these books and that the parent may purchase these books or the student may obtain them through the school and/or community libraries. 

 
My signature signifies my permission for my student to participate in the various laboratory opportunities, to read the novels, or to participate in HOSA events hosted at Grady High School. Parents may email (mcneilll@atlanta.k12.ga.us) or contact Mrs. McNeill by phone at Grady High School (404) 802-3046.  
 **As noted in the syllabus; one of these options will count as 10% of the student’s grade for class participation. ** Students may choose to join HOSA and read the books listed for extra credit.
______________________________   ____________________

Student Signature



      Date

______________________________   ____________________

Parent Signature



      Date
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I have read the UNIFORM POLICY and I will follow the rules and guidelines as stated

Student’s Printed Name: _____________________________________________________________

Student Signature: __________________________________________________________________

Date: ________________________

Acknowledgment of Receipt:  By signing below, the student and parent/guardian acknowledge that they have read and understand the contents in the: Introduction to Healthcare Science syllabus. 
Student Signature___________________________________________ Date___________________________

Student Email_____________________________________________

Parent Name (Print)_________________________________________  Date___________________________

Parent Signature____________________________________________ Date___________________________

Parent Email_______________________________________________

Parent Contact #____________________________________________
PLEASE SIGN & RETURN (pages 10 & 11) TO TEACHER BY August 19, 2011
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